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WHO ARE WE? 

Vision Statement 

Draper City Fire Department will continue to strive for excellence in fire and emergency medical 

services through development of our personnel, promoting innovation and building traditions of the 

fire service. We will do this with a focus on community and those we are sworn to protect. 

Mission Statement 

Draper City Fire department is dedicated to providing the highest level of Fire and Emergency Medical 

Services to our community, citizens, and patrons. We are sworn to serve and protect lives and 

property through public education, fire prevention, fire suppression and emergency medical services, 

provided by highly trained, educated and dedicated personnel.  

Core Values 

Integrity:  

We are devoted to upholding moral and ethical conduct at all times. 

Accountability:  

We understand that accountability requires mindfulness, acceptance, honesty, and courage. 

Teamwork: 

We pledge to provide support and encouragement with a positive attitude while working toward a 

common vision. 

Community: 

We are committed to fulfilling our responsibility and to deepening our involvement and pride in the 

community we serve. 

Professionalism: 

We will always demonstrate the level of excellence and competence expected by members of the 

community. 

  

 

CORE VALUES   
Integrity – Accountability – Teamwork - Community 

Professionalism                                         
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The department’s 65+ members strive each day to fulfill our Mission, achieve our Vision, and 

demonstrate our Core Values during the delivery of services. The organization’s employees are the 

cornerstone to our successes. They are a group of incredibly dedicated, educated, and skilled 

professionals who consistently demonstrate their ability to provide exemplary and compassionate 

services to our community.  

As the Fire Chief of this great organization, I stand proudly along-side the men and women who make 

it their duty to provide the most professional fire and emergency medical services possible. On behalf 

of these men and women, I thank the community for their continuous support during a changing 2022. 

None of which would be possible without the Mayor, City Council, and City Administration who 

provide continual guidance and leadership that has enabled us to offer the highest level of fire and 

emergency medical services.  

It will remain my commitment to serve our employees, continue to enhance services, exceed 

customer expectations, and be effective stewards of the tax-payers money in 2023. Please enjoy this 

Annual Report as we share our accomplishments of professionalism, integrity, and compassion to the 

citizens of the great City of Draper. 

 

Respectfully, 

 

Clint Smith 

Fire Chief 

 

 
 

OFFICE OF THE FIRE CHIEF 

On behalf of the men and women who commit their lives to 

the safety and welfare of the community, I present the Draper 

City Fire Department’s 2022 Annual Report. This report will 

provide you the pertinent information to summarize the 

accomplishments of the department and its members during 

2022. The report provides statistical data as well as 

descriptive accounts of the department’s activities and will 

cover the functional responsibilities of each of the bureaus 

within Draper City Fire Department. 
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Draper City Fire Department 

Organizational Chart 

 

Fire Marshall Responsibilities 

 Fire Inspector Supervision 

 Fire Prevention & Education 

 Suppression System Plan Review 

 New Construction Inspection 

 Fire /Arson Investigations 

 Hydrant Inspection Compliance 

 Hazardous Material Permit 

Compliance 

 City Sponsored Events 

  

Fire Chief 

Battalion Chief 
“A” Platoon 

 

Battalion Chief 
“B” Platoon 

Battalion Chief 
“C” Platoon 

Exec. Admin 
Assistant 

Part-time 
Admin. Assistant 

“A” Platoon Captains 
Stations 21, 22, 23 

“B” Platoon Captains 
Station 21, 22, 23 

Fire Marshall/  
Prevention 

Administrative  
Battalion Chief 

Fire 
Inspector 

Deputy  
Chief 

  

Off-line Medical 
MD (Contract) 

“C” Platoon Captains 
Station 21, 22, 23 

Admin BC Responsibilities 

 State Medical Training Officer 

 State Medical/Fire Certifications 

 Hospital Interface 

 Narcotics Control (DEA) 

 Medical Committee Rep 

 QA/NFIRS Report Compliance 

 ISO Rating & Compliance 

 Accreditation Manager 

 Medical Supply Tracking 

  

DEPUTY CHIEF RESPONSIBILITIES 

 Operations Battalion Chiefs Supervision 

 Emergency Management 

 Department Safety Officer 

 Apparatus: Maintenance/Replacement 

 Logistics: Equipment/Supplies Ordering 

 Engineer Committee Rep 

“A” BC RESPONSIBILITES 

 “A” Daily Ops/Supervision 

 Field Medical Equipment 

Maintenance 

 Training Cadre Rep. 

 Medical & Logistics 

Tracking 

 Training/Valley Training 

Alliance Rep. 

 State Fire Training Officer 

  
  

  

“B” BC RESPONSIBILITIES 

 B” Daily Ops/Supervision 

 Fuels Crew Management 

 Wildland 

Training/Committee 

 HMGP Grant Management 

 CWPP Compliance &  

Management 

 City GIS Liaison 

 Part-time Liaison & 

Training  

 Health & Wellness Rep 
 

“C” BC RESPONSIBILITIES 

 C” Daily Ops/Supervision 

 Emergency Management & 

Operation Center  

 CERT Program 

Coordinator 

 Emergency Preparedness 

Committee  

 Fire Investigations Bureau 

Management 

 Rescue Task Force/SWAT 

Rep. 

 Policy Committee Rep. 
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COMMAND STAFF 

        

Deputy Chief        Battalion Chief  Battalion Chief  Battalion Chief   Battalion Chief      Fire Marshall 

Bart Vawdrey          Kevin Holt         Cody Jolley    Robert Lambert   Brian Plummer     Don Buckley 

                                                     

                                                      Executive Assist.      Admin. Assist.  

                                                          Stephanie Kelson      Annie Albrecht 

Operations Captains 

         

            Brian Garn        Kevin Wilkey         Glade Ridd       Michael Shanahan Anders Pritchard 

                          

                            Sean Hines   Steve Darlington Tyson McQuiston Bryan Jensen 
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2022 STRATEGIC ACCOMPLISHMENTS 
 

 Managed the continued changing dynamics of the Pandemic and post Pandemic era to 

continue to provide all necessary fire and emergency medical services to our community. 

 Add 3 new firefighter full-time allocations in place of part-time allocations to provided 

operational increases and depth in staffing. 

 Submitted and were awareded a HMGP totalling nearly $500,000 for fuels mitigation over the 

next 3 years within and around Suncrest.  

 Expanded our Seasonal Fuels Crew program to 10 members to provide fuels mitigation, 

Wildland Deployment support, and Fire Wise Home Assessments. 

 Launched the Check It Tracking Program to better track all department assests and provide 

historical data on cost and repairs. 

 Added an Adminstrative Battalion Chief position to provide needed administrative support and 

better focus on our department training needs.  

 Developed and implemented a department annual fire and medical training plan to provide 

consisentency and quality training to build our personnel and enhance service delivery. 

 Completed 4 Wildland Deployments –  3 Out of State Resource Deployments to New Mexico, 

and California; 1 In State Resource Deployment to Tooele County for the Jacob City Fire. 

 Secured a tracked Skidsteer with mulching attachment through the HMGP grant to expand and 

support our fuels mitigation efforts. 

 Hosted our 2nd Annual Fire Prevention Open House at Draper Park with and estimated two 

hundred attendees. 

 Hosted the 1st Annual All Future Female Firefighters (AFFF) event to expose and highlight the 

fire service as a career option to female high school seniors.  

 Ordered a new replacement Engine in November that has a 30-32 month build timeframe. 
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OPERATIONS BUREAU 

Administration/Station 21     

 

 
 

    

        

    

   

 

 

 

Address: 

780 E. 12300 S. 

Apparatus 

 2017 Pierce 107’ Aerial Ladder Truck  

 2019 Horton Ambulance  

 Water Tender  

 2021 Ford Type 6 Engine  

 Side X Side 

 

Staffing 

Ladder 21: Captain, 

Engineer, Paramedic, 

Firefighter/EMT 

Ambulance 21: 

Paramedic, 

Firefighter/AEMT 
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                     Station 22     

 

 
 

                   

 

 

 

 

“ We will always demonstrate the level of excellence and 
competence expected by members of the community.” 

Address: 

14324 S. Firehouse Rd. 

Apparatus 

 2017 Pierce PUC Pumper  

 2019 Horton Ambulance  

 Battalion Chief 

 2017 Dodge Type 6 Engine  

 Side X Side 

 
Staffing 

Battalion Chief 

Engine 22: Captain, 

Engineer, Paramedic, 

Firefighter/EMT 

Ambulance 22: 

Paramedic, 

Firefighter/AEMT 
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     Station 23 

 

      

 
 

                   

 

 

 

 

“ We are devoted to upholding moral and ethical conduct at all times .” 

Address: 

14903 S. Deer Ridge Dr. 

Apparatus 

 2018 Rosenbauer Timberwolf 

Pumper  

 2018 Horton Ambulance  

 Side X Side 

 

Staffing 

Engine 23: Captain, 

Engineer, Paramedic  
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   Logistics 

 

 

          “ We pledge to provide support and encouragement with a  

            positive attitude while working toward a common vision 

      

 
 

                   

 

 

 

 

Address: 

836 E. 12400 S. 

Apparatus 

 1999 Reserve Pierce 100’ Ladder 

 2008 Reserve Seagrave Pumper 

 2017 Reserve Horton Ambulance 

 2002 Ford Type 6 Engine 

 2017 Freightliner Type 3 Engine 

 2022 F-350 Ford Fuels Crew Truck 

 2022 John Deere Skidsteer/Trailer 

 Enclosed Fuels & PR Trailers 

 

Staffing 

Ladder 21: Captain, 

Engineer, Paramedic  
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2022 RUN STATISTICS 
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FIRE TRAINING DIVISION 

2022 Training Plan Implemented in August: 

 3 Tier Approach 
Tier 1 - 

Training designed to facilitate consistency through all  
Platoons 

  Tier 2 – 
Platoon specific training focused on development of 
individual crews 

  Tier 3 – 
   Training focused on the individual firefighter 
 
Officer Development 

 
 Leadership specific training 

 Incident Command Principles 

 Human Resources 

 Crew Resource Management  

 Leadership Book Club 
 
 
Training Cadre Composition: 

 
 1 Battalion Chief 

 3 Captains 

 3 Engineers 

 3 Firefighters 
 
Accomplishments: 

 
 Established training standards curriculum and drives the vision of the 

Training Division 

 Created new position specific Task Books 

 Provided multiple live fire training evolutions 

 Facilitated increased personnel job satisfaction through meaningful 

training 

 

 

 

 

 

 

 

Dedicated to 

firefighter 

success to 

provide 

outstanding 

service to the 

citizens of 

Draper City.  

We 

accomplish 

this thru a 

highly 

dedicated 

training cadre 

that are 

centric to the 

needs of our 

firefighters. 

 

FIRE & EMS 
TRAINING 
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WILDLAND BUREAU 

                                                                                                        

 

 

 

 

 

     

 

Seasonal Fuel Reduction Crew  

Worked May-Oct. (Deployment & Grant Revenue 

Funded) 

 Grant Total - $499,697 (75/25 match) 

 10 person crew – 7 grant funded 

 Completed Fuel reduction/thinning in area 1 

and began area 2 of 11 grant identified areas 

 Completed community Chipping Day with 

community volunteers  

 Supplemented Full-time crews on in-town 

Wildland Fires and out of State Deployment  

 Supported July Holiday and Draper Days 

Event staffing for enhanced fireworks 

enforcement and response.  

 
Draper Wildland Deployment   & 

Training Program 

Type 3 Engine deployed to six (6) fires including 

one (1) in-state and five (5) out of state fires.  

Amount billed to NUIFC ($69,146.91) 

 Amount billed through NUIFC ($268,335.10) 

 Completed Training for 1 more Engine Boss 

Qualified personnel 

 Completed training for 2 more FFT1 qualified 

personnel 

2022 Deployment Fires 

1. Calf Canyon Fire, New Mexico 

2. Modoc Support, Modoc National 

Forrest, CA 

3. Jacob City Fire, Tooele, UT 

4. ONC Support, Proposition, CA 

5. Yeti Fire, ONC, CA 

6. Kelsey Fire, ONC, CA 

7. South Fork Fire, South Fork of Provo 

Canyon, UT 
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FIRE PREVENTION BUREAU 

2021 Inspections Completed: 

 Overall – 950 Inspections (15% increase over 2021) 

 Plan Reviews – 495 Reviews (3% increase over 2021) 

 Hazmat Permits – 60 (17% increase over 2021) 
 
Inspection Types Performed: 

 
 In-home and Commercial Day Cares 

 Nursing Homes and Assisted Living Institutions 

 All new business licenses applications 

 Annual business  

 New or updated Fire Protection systems 

 All new construction projects 
 
Plan Review Types Performed: 

 
 In cooperation with Planning and Building Departments for fire flow 

and access 

 All Fire Protection Systems installed in structures 
 
Fire Investigations: 
 

 Responsible for the oversite off all Fire Investigations  

 Investigations are covered 24/7 by a group of four (4) qualified 

individuals within the fire department and with support from Draper 

PD 

 Six (6) Investigations completed in 2022 ranging from vehicle and 

recreational vehicle fires to arson/vandalism fires at park restrooms.  

 

New Construction Projects Inspected: 

 Lone Peak Hospital Expansion 

 Minuteman Office Building 6 

 Living Spaces 

 KNS International 

 Vista 11 Apartments 600 West (174 Units) 

 Lone Peak Bio-Tech  

 

 

 

 

 

 

 

Draper City Fire 

department is 

dedicated to 

providing the 

highest level of 

Fire and 

Emergency 

Medical Services 

to our community, 

citizens, and 

patrons. We are 

sworn to serve and 

protect lives and 

property through 

public education, 

fire prevention, fire 

suppression and 

emergency 

medical services, 

provided by highly 

trained, educated 

and dedicated 

personnel.  

 

    

 

FIRE SAFETY & 
EDUCATION 
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 Canyon Vista Apartments (480 Units) 

 

 Tri-View Phase II Buildings A, B & C (428 Units total) 

 Tri-View Building A (126 Units)   Building B (191 Units) 

 

 

o Building C (111 Units) 
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 Goal Zero Headquarters & Warehouse 

 

 Lithium Ion Battery Storage 

 

 

 

 

 

 
 Pelion Office Building – First Cross Laminate Timber (CLT) Building in Utah 
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EMERGENCY MANAGEMENT BUREAU 

Training & Education: 

 Began updating the 2024 Hazard Mitigation Plan. 

 Hosted two (2) Suncrest HOA Emergency Preparedness and Wildland Urban Interface education events. 

 Implementation of pre-plans and evacuation zones for the Suncrest community. 

 Collaborative work with the wildland group for public education and mitigation in the City’s wildland urban 

interface. 

 Created City EOC roster with identified city personnel and implemented a training and certification plan for 

personnel to meet new FEMA regulations for standardization and grant funding eligibility. 

 Held an EOC Activation training for City personnel in conjunction with the Great Shakeout.  

 Began updating the 2025 Emergency Operations Plan. 

 

Continued COVID Response: 

 Maintained communications pertaining to COVID response, interventions, testing, vaccination, current 

hotspots, and trends with Salt Lake County, the State of Utah, the Utah Health Department and the CDC. 

 Maintained a continuous test supply for COVID in the City for regular testing of personnel whose job requires 

direct and close interaction with citizens and patrons of Draper City.  

 COVID Rapid Testing was extended to all City personnel who had a significant exposure or symptoms to 

detect COVID early in hopes of minimizing secondary exposures to other City personnel. 

              

 

 

Our goal is to support the citizens and to promote that as a community we work 

together to build, sustain, and improve our capability to prepare for, protect 

against, respond to, recover from, and mitigate all hazards. 
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2022 Employee Recognitions 

 Promotions        

o Battalion Chief Brian Plummer 

o Captain Anders Pritchard 

o Paramedic Cole Caldwell 

 New Hires 

o Jeff Smith    Enrique Garcia 

o Carlos Lopez    Alex Shmelev 

o Hunter Morgan   Shane Street 

o Nick Prokopis   Gabi Cousin    

 2022 Award Banquet Recipients 

o Fire Incident of the Year 

 Capt. Shanahan, Eng. Cooper, FF Crandall, FF Ulibarri, PM Pasillas, Eng. 

Wilson, FF Carpenter, FF Padilla, PM Beck, PM Hathorne, Capt. Ridd, Eng. 

Thomas, BC Lambert 

o Lifesaving Award 

 Capt. Steve Darlington, PM Juan Pasillas, PM Justin South, FF Connor 

Carpenter, FF Donovan Minutes, BC Robert Lambert 

o Medical Incident of the Year 

 Capt. Brian Plummer, Eng Nick Honsvick, PM Klae Beck 

o Community Service Award 

 PM Erin Lytle 

o Recruit Firefighter of the Year 

 FF Nic Evans 

o Firefighter of the Year 

 FF Connor Carpenter 

o Officer of the Year 

 Captain Bryan Jensen   

o Meritorious Conduct 

 PM Tom Hathorne 

o Fire Chief’s Excellence Award 

 Captain Michael Shanahan 
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OUR FIRE EVENTS                       

 

City Sponsored Events 
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2022 Draper Fire Awards Banquet 

         

Remembering Our Fallen 
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Wildland Fire 

Deployments 
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Public 

Education  

& Training 
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